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Personal 
Identity/Position 

I am a fellow traveler 

I do not assume that I know all 

that I need to know 

My goal is to continually engage in 

the processes of striving  to 

unlearn, learn, and relearn







Personal Timeline 



“To a larger extent than we would like to believe, we do not have 

the opportunity to choose what we have learned about different 

racial groups, including our own. The beliefs and attitudes that we 

hold are a cultural and historical legacy from a society 

characterized by racial domination and subordination. For the 

most part, we do not think about when, where, or from whom we 

acquired a specific attitude or belief about race and racial 

groups.” (Adams, Bell, & Griffin, 2007, p. 132)  



“Speak and Listen”

1. When were you first aware of yourself as a member of a particular racial group? 

2. When were you first aware of people from other races? Which races?

3. When did you first witness or experience someone being treated differently because of his or

her racial group?

4. What is one other significant event in your life related to race or racism? 



Cycle of Socialization



Socialization

“We are each born into a specific set 

of social identities, related to the 

categories of difference and these 

social identities predispose us to 

unequal roles in the dynamic system 

of oppression. We are then 

socialized by powerful sources in our 

worlds to play the roles prescribed by 

an inequitable social system.” 

(Harro, 2010, p. 45)

Socialization 

Pervasive

Consistent

Circular

Invisible 

Self-

perpetuating





Write down at least two 

examples of what you learned 

about your racial identity 

during the first three years of 

your life from your family, close 

friends of the family, or 

neighbors.



https://www.cnn.com/2017/05/19/us/race-photo-series-o-magazine-trnd/index.html





Write down at least two

examples of what you learned 

about your racial identity from 

institutional and cultural 

socialization. 



Institutional 
Socialization 



Institutional Socialization

https://www.nytimes.com/interactive/2020/01/12/us/texas-vs-california-history-textbooks.html



Institutional and Cultural 
Socialization 

“Mickey Mouse Monopoly: Disney Childhood and Corporate Power” 

https://www.youtube.com/watch?v=bjNJuwFOYxM&feature=emb_logo



Cultural Socialization 

“BEAUTY” “GOOD WORK ETHIC”



▪Ten richest Americans: 100% white 

▪US Congress: 90% white

▪US governors: 96% white

▪Top military advisers: 100% white

▪President and vice president: 100% white

▪US House Freedom Caucus: 99% white

▪Current US Presidential cabinet: 91% white

▪People who decide which TV shows we see: 93% white

▪People who decide which books we read: 90% white

▪People who decide which news is covered: 85% white

▪People who decide which music is produced: 95% white

▪People who directed the one hundred top-grossing films of all time, worldwide: 95% white

▪Teachers: 82% white

▪Full-time college professors: 84% white

▪Owners of men’s professional football teams: 97% white

(DiAngelo, 2018, p. 31)



Again, keeping the same racial 

identity you have chosen, write 

down at least two examples of 

enforcements for maintaining 

what you have learned about 

your chosen identity marker.



Enforcements

“People who try to contradict the “norm” pay 

a price for their independent thinking, and 

people who conform (consciously or 

unconsciously) minimally receive the benefit 

of being left alone for nor making waves or 

maximally, they receive rewards and 

privileges for maintaining the status quo” 

(Harro, 2010, p. 49)

◦ Burning black churches because “they were 
getting too strong”

◦ Calling white people who support their
colleagues of color “n-------- lover” 





School Integration

https://onbeing.org/blog/courtney-martin-the-benefits-of-sending-your-

privileged-child-to-an-underperforming-school/





Active Racism



Passive Racism 

Competence downshift among white liberals 
(Dupree & Fiske, 2019)

“White liberals may indirectly express a 
patronizing form of bias in their responses to 
outgroup members by drawing on negative 
status/competence stereotypes about Blacks. 
That is, with the best of intentions—seeking to 
affiliate with a Black interaction partner—White 
liberals may unwittingly draw on negative 
stereotypes, dumbing themselves down in a 
likely well-meaning, “folksy,” but ultimately 
patronizing, attempt to connect with the 
outgroup.”





Cycle of 
Liberation



From “Love from the Vortex” by Yolanda Sealey-Ruiz



THANK YOU!
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