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Personal
Identity /Position

| am a fellow traveler

| do not assume that | know all
that | need to know

My goal is to continually engage in
the processes of striving to
unlearn, learn, and relearn

dcpositphotos




The Racial Literacy Development model theorized by Dr. Yolanda Sealey-Ruiz
Visual: Dr. Angel Acosta

RACIAL LITERACY DEVELOPMENT

Interrupting racism & inequality

INTERRUPTION at personal and systemic levels

Deep excavation & exploration of
beliefs, blases, and ideas that shape
how we engage in the work

Think through the various layers of our

cmTICAL REFLECT ION identities and how our privileged and

marginalized statuses affect the work

. Remain open to understanding
CRITICAL HUMILITY the lmitsof our own workdviews

and ideologies

A profound ethical
commitment to caring for the
communities in which we work
© 2020 by Dr. Yolanda Sealey-Ruiz




Q: How deep can we dig?

A: How deep do we eied to go’?
< B\ w 1

Photo credit: Jim Turenne, Westport Vineyards. Massachusetts.
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“To a larger extent than we would like to believe, we do not have
the opportunity to choose what we have learned about different
racial groups, including our own. The beliefs and attitudes that we
hold are a cultural and historical legacy from a society
characterized by racial domination and subordination. For the
most part, we do not think about when, where, or from whom we
acquired a specific attitude or belief about race and racial
groups.” (Adams, Bell, & Griffin, 2007, p. 132)




“Speak and Listen”

1. When were you first aware of yourself as a member of a particular racial group?
2. When were you first aware of people from other races? Which races?

3. When did you first withess or experience someone being treated differently because of his or
her racial group?

4. What is one other significant event in your life related to race or racism?




Cycle of Socialization




Socialization

“We are each born into a specific set
of social identities, related to the
categories of difference and these
social identities predispose us to
unequal roles in the dynamic system
of oppression. We are then
socialized by powerful sources in our
worlds to play the roles prescribed by
an inequitable social system.”
(Harro, 2010, p. 45)

Self-
perpetuating

Pervasive




FIRST SOCIALIZATION

THE
BEGINNING

We are bern into a wordd
with the mechanics of
oppression akeady in place,

Wae have no consclousnass, no
choice, o blame, no guilt.
Trere is no Information or Fnited
information or misinformation about
soclal ientity and power.
Biag, stereotyping, prejudice, habits,
fradition and a history of oppressio
alraady exiet. Wa inhedit them
wilthout our parmission.

THE CORE
that keeps ue
in the cyde:

THE
CONTINUATION

INSTITUTIONAL AND
CULTURAL SOCIALIZATION

Wa
do nothing
and the cycle,
conlinuas
Ve chooee
not fo make
waves

We five with or
promote the
status quo

We fail to challenge,
question, or think
about what's wrong

with this piciure.

RESULTS
This socislization
leads to bad cutcomes for
thase with and without power:

ENFORCEMENTS

Samething
makes us
begin to think,
to challenge,
lo question -

-

the system,

W begin to © BOBBIE HARRO, 2004;
wae hat Revisad, 2008
something
is wrong with
this plcture.
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FIRST SOCIALIZATION
We ara

socialized by

people wa love  They shape cur salf-

and truel, and  concepte and salf-

taughtto play  perceplions as well as how
ourrolesand  we sae othars. They shape
follow rufee. ouwr dreams, owr values, our
axpaciations,
and our future

Write down at least two BEGINNING

examples of what you learned
about your racial identity
during the first three years of
your life from your family, close
friends of the family, or
neighbors.

We are born into a world

with tha machanics of

opprassion aleady in place,

Wa have no consclousnass, mo
chaice, o blame, no guilt
There is no Information or limited

information or misinformation about
soclal ientity and power.

Bias, sterectyping, prejudice, hahits.

ON FOR CHANGE - MOVEMENT TOWARD LIBERATION
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CRIIT BUCK FOR O, TRE O R IAIATRE

https://www.cnn.com/2017/05/19/us/race-photo-series-o-magazine-trnd/index.html
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At birth, babies look
equally at faces of
all races. At 3
months, babies
prefer to look at
faces of their own

race. (Kelly et al.

2005)

Children as young
as two years use
race to reason about
people's behaviors.

(Hirschfeld, 2008)

By 30 months, most
children use race to
choose playmates.
(Katz & Kofkin,

1997)

Expressions of racial
prejudice often peak
at ages 4 and 5.

(Aboud, 2008)
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Young children notice and think about race. Adults often

families can play a powerful role in helping children of all ages
develop positive attitudes about race and diversity and skills to
promote a more just future—but only if we talk about it!

worry that talking about race will encourage racial bias in children, but the
opposite is true. Silence about race reinforces racism by letting
children draw their own conclusions based on what they see. Teachers and

By five, Black and
Hispanic children in
research settings
children show no
preference toward
their own groups
compared to Whites;
White children at this
age remain strongly
biased in favor of
whiteness. (Dunham
et al, 2008)

By kindergarten,
children show many
of the same racial
attitudes that adults
in our culture hold—
they have already
learned to associate
some groups with
higher status than
others. (Kinzler,
2016)

Explicit
conversations with
5-7 year olds about
interracial friendship
can dramatically
improve their racial
attitudes in as little
as a single week.
(Bronson &
Merryman, 2009)

© 2018

| The Children’s Community School
T /1212 South 47th Street, Philadelphia PA 19143

Do some learning of your own to get ready for conversations with children.
Here are some good places to start:

« Raising Race Conscious Children — raceconscious.org

« Teaching Tolerance — tolerance.org

» Embrace Race — embracerace.org

« Teaching for Change — teachingforchange.org




Write down at least two
examples of what you learned
about your racial identity from
institutional and cultural
socialization.

FIRST SOCIALIZATION
Wa ara

socialized by

people wa love  They shape cur salf-

and truel, and  concepte and salf-
taughtto play  perceplions as well as how
ourrolesand  we sae othars. They shape
follow rufee. ouwr dreams, owr values, our

THE
BEGINNING

We are born into a world
with the mechanics of
opprassion akeady in place,
Wa have no consclousnass, mo
chaice, o blame, no guilt

Trere s no Information or lrnited
information or misinformation about
soclal ientity and power.

Biag, stereotyping, prejudice, habits,
tradition and a history of oppressio
slrsady exist. We inherit them
wilthout our permission.

with messages about who should
have power and who should not by
afl the institutions we encounter:
education, religlon, medicine, law,
criminal justica, government, social

services, and business.

We are brainwashad by our culture:
media, language, pettems of
bought, holidays, and sang

[ S ks
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Institutional
Socialization

dies on .
the cross ,

i




Institutional Socialization

v =l
i there the greatest increase in the
Levittown, New Yo.rk, was f)ng of the earliest of the mass-produced suburbs number of live births? Why might .“é 25 —
with hundreds of simple, similar-looking homes springing up 10 miles east of this be? é 20 P
New York City. Between 1947 and 1951, families rushed to buy the inexpensive B 13—
homes. Similar suburbs multiplied throughout the nation. The suburban 2 Drawing Condlusions What =10 Baby Boom
P . o i doesa - | [
lation doubled, while the population of cit O o s £ eh Byl
populati pop! ities rose only 10 percent. ociety with a“baby boom” have to =5 i 1‘ |
The Gl Bill and the government'’s decision to give incom i face when that generation reaches '
g 2 1ax deduictons sty 40 1945 1950 1955 1960 1965 90
for mortgage and property tax payments made home ownership more retirement age? Yeur
attractive than ever. Reasons for suburban growth varied. Some people wished per 1,000 population for women 1544 years old.
to escape the crime and congestion of the city. Movement of some white Sources Historal Satsticsof the United Staes.
Americans from cities to suburbs was driven by a desire to get away from more
culturally diverse neighborhoods. Others believed suburbs offered better and T —————— - e eee—

mots effordable NI Reasons for suburban growth varied. Some people wished to escape the

While suburban living offered a better life for some, African Americans crime and congestion of the city. Others believed suburbs offered a better
encountered discrimination when they tried to buy houses in the suburbs. Many of life and were more affordable. The GI Bill and the government’s decision to
these communities were funded through guaranteed bank loans from the FHA on give income tax deductions for mortgage and property tax payments made
the condition that no homes be sold to African Americans and that every deed home ownership more attractive than ever. Between 1940 and 1960, the
have a clause prohibiting resale to African Americans. percentage of Americans who owned their homes rose from about

41 percent to about 61 percent.

California notes the suburban dream of Texas does not.
the 1950s was inaccessible to many
African-Americans.

https://www.nytimes.com/interactive/2020/01/12/us/texas-vs-california-history-textbooks.html




Institutional and Cultural
Socialization

“Mickey Mouse Monopoly: Disney Childhood and Corporate Power”
https://www.youtube.com/watch?v=bjNJuwFOYxM&feature=emb_logo




Cultural Socialization

“BEAUTY” “GOOD WORK ETHIC”
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Ten richest Americans: 100% white

US Congress: 90% white

US governors: 96% white

Top military advisers: 100% white

President and vice president: 100% white

US House Freedom Caucus: 99% white

Current US Presidential cabinet: 91% white

People who decide which TV shows we see: 93% white
People who decide which books we read: 90% white
People who decide which news is covered: 85% white
People who decide which music is produced: 95% white
People who directed the one hundred top-grossing films of all time, worldwide: 95% white
Teachers: 82% white

Full-time college professors: 84% white

(DiAngelo, 2018, p. 31)
Owners of men’s professional football teams: 97% white




Again, keeping the same racial
identity you have chosen, write
down at least two examples of
enforcements for maintaining
what you have learned about
your chosen identity marker.

FIRST SOCIALIZATION
Wa ara

socialized by

people we love  Thay shape cur salf-

and truel, and  concepte and salf-
taught to play  pereeplions a3 well as how
ourrolesand e see cthers. They shape
follow rufes. owr dreams, owr values, our
axpaciations,
and our future
roles,

THE
BEGINNING

We are born into a world
with thae machanics of
opprassion akeady in place,
We have no consclousnass, no
chwice, o blame, no guilt.

There is no Information o Frnited
information or misinformation about
soclal ientity and power.
Biag, stereotyping, prejudice, habits,
tradition and a history of oppressio
slraady exist. We inherit them
without our permission.

We get mixad

sed, a
quilly for not

INSTITUTIONAL AND
CULTURAL SOCIALIZATION
We are consciously and
unconscieusly bombarded
with messages about who should
have power and who should not by
all the institutions we encounter:
education, religlon, medicine, law,
criminal justica, government, social
services, and business,
We are brainwashad by our culture:
media, language, pattems of
cught, helidays, and sang
lyrics

ENFORCEMENTS
A systern of rewards
and punishements
keeps us playing
) by the rules,
Those who stay in ne are
sanctioned, whia thoss who
dont are punlshed, persecuted,

© BOBBIE HARRO, 2004,
Revised, 2008
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Enforcements

“People who try to contradict the “norm” pay

B NN =l A1 a price for their independent thinking, and
N, s - i . people who conform (consciously or
i i o | unconsciously) minimally receive the benefit
m?'l'ﬁaﬁlwi" (] of being left alone for nor making waves or

£
= "r.‘__.-:(r

maximally, they receive rewards and
privileges for maintaining the status quo”

(Harro, 2010, p. 49)

o Burning black churches because “they were
getting too strong”

o Calling white people who support their
colleagues of color “n-—-—--- lover”







School Integration

Please stop with the privilege and identity politics. The language doesn't go unnoticed...you ascribe any financial success
’1( ./ ( '/l l 1tS () as privilege instead of hard work and eamed success. This language and atitude of victimhood is actually more destructive
to kids and society at large than any actual systemic issues.
Sending
61/]‘ lnb Our | personally find some of the language used in this article offensive, particularly the obvious pathological altruism of giving
up your child or "precious resource" for the "common good". In my experience, it is the "privileged" child that loses the most
. . . in these under performing districts as the parents and child themselves are exhausted from having to donate so much of
rl\’fl e(j ]1 tO their innate talent and abilities for the benefit of others. In the end, it is the privileged child that suffers from lower
D / expectations, class disruptions, sub par facilities, shoddy teaching and overcrowding. My advice to young parents reading

an article like this is not the believe the hype, | too was duped early on as a young parent by the idealism. Nobody told me
how the real world works and my kids suffered for it early on. Move to the best location you can or send your kids to a

“Underperforming”
School

I'm wondering whether anyone would ever write an article about "The benefits of taking your privileged child off of your
employer-provided platinum health insurance plan and buying them a low bronze plan".

https://onbeing.org/blog/courtney-martin-the-benefits-of-sending-your-
privileged-child-to-an-underperforming-school/




FIRST SOCIALIZATION
Wa ara

socialized by

people we love  They shape cur salf-

and trugl, and  concapte and salf-

taughtto play  pereeplions as well as how
ourrolesand  we sae others. They shape
follow rules. owr dreams, our values, our
expactations,
and our future

THE
BEGINNING

Ve are bern into a world
with the machanics of
opprassion aleady in place,
We have no consclousnass, mo
chaice, o blame, no guilt
There is no Information or lmited
information or misinformation about
soclal identity and power.
Biag, stereotyping, prejudice, habits,

already exist. Wa inhedit them

INSTITUTIONAL AND

We are consclously and
unconscicusly bombarded
with messages about who should
have pawer and who should not by
all the institutions we encounter:
education, religion, medicine, law,
criminal justics, government, social
services, and business.

We are brainwashad by our culture:
media, language, pattemns of

RESULTS
This socialization
leads to bad cutcomes for
hose with and without power:

Mispercaplions, dissonance,
silence, siress, collusion,
Inequality, anges, guilt, hate, salf-
hatred, eaif-destructive
behaviors, viclence, crime, and
Internallzation of pattems of
power for the fulure,

ENFORCEMENTS

Those who stay in fne are
sanctioned, whia thoes who
don't are punished, persecuted,

© BOBBIE HARRO, 2004;
Revisad, 2008
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Active Racism

g Pamela Ramsey Taylor

It will be so refreshing to have a classy, beautiful,
dignified First Lady back in the White House. I'm tired
of seeing a Ape in heels

/ SOCIAL MEDIA BACKLASH
CLAY COUNTY, WEST VIRGINIA

The Facebook post was first spotted by local news channel WSAZ3




Passive Racism

Competence downshift among white liberals
(Dupree & Fiske, 2019)

“White liberals may indirectly express a
patronizing form of bias in their responses to
outgroup members by drawing on negative
status/competence stereotypes about Blacks.
That is, with the best of intentions—seeking to
affiliate with a Black interaction partner—White
liberals may unwittingly draw on negative
stereotypes, dumbing themselves down in a
likely well-meaning, “folksy,” but ultimately
patronizing, attempt to connect with the
outgroup.”




FIRST SOCIALIZATION

Wa ara
THE socialized by
BEGINNING people we love They shape our salf-
We are born into a wordd and trus!, and  concapte and saif-
with the machanics of taught to play  perceplions as well as how
opprassion aeady in place, our roles and wa sae othars. They shape
We have no consclousnees, no follow rules. owr dreams, ow value;;]mr
chaice, o blame, no guilt exgeou }uoﬂnsre
There s no Information or limited ot 4
information or misinformation about s
soclal identity and power. We get mixad
Bias, sterectyping, prejudice, habits, maessages, foe
tradition and a history of oppressio confused, and
slrsady exist. Wa inhedit them quilly for not
wilthout our parmission.
understanding
THE THE CORE
CONTINUATION t::‘a;‘k:.:e:;z:.s INSTITUTIONAL AND
We 2 CUI\}'::’JRAL SO(;IAU‘ZATION
do nothing lgnoranca i °°?° Iy sy
and the cycle Insecurity unconsolausty bornbarded
conlinises Confusion with messages about who should
Oblivioueness have power and who should not by
Ve choose Fear all the institutions we encounter:
not o make education, religion, medicine, law,
waves criminal justica, government, social
¢ services, and business,
“:'omtz‘tmh:r We are braimwashad by our culture:
Stals Guo media, language, pattems of

hought, holidays, and sang
hyrics

We fail to challenge,
question, or think

RESULTS

about what's wrong This socislization ENFORCEMENTS
with this piciure. leads to bad cutcomes for A systemn of rewards
? those with and without power: and punishements

keeps us playing
by the rules,
Those who stay in ne are
sanctioned, whie those who

don't are punished, persecuted,
sligmatized, or viclimized by
discrimination.

Mispercaplions, dissonance,
silence, siress, collusion,
Inequalily, anges, guilt, hats, salf-
halred, eaif-destructive
behaviors, viclence, crime, and
Internallzation of pattems of
power for the fulure,

Saomething
makes us
begin to thinl,
to challenge,

o question

the system.
We begin to © BOBBEE HARRDO, 2004,
e thal Revisad, 2008
something

is wrong with
this pture,” IRECTION FOR CHANGE — MOVEMENT TOWARD LIBERATION




Intrapersanal

Change within the Core of
ve about Themsehes
Waking U | ] —
Critical | | Reaching Dut |
I'?El';':"'“ | // Eﬂigmegt Out of Selfl;[-:éwnr-:l Others
! eking Experierce and Exposure Irterpersonal
| Lredtes Speaking Out and Naming Injustices — Change inr:,n-,..,
Cognitive Taking Stands, LUsing Todls
II|I Cissonance Exploring and Experimenting
I| r——
7

We Value Others ® [

___——/\) B and Sea the World I eratIOn
/ m\

Empawerment of E-E\\

/ intraspection Working With Othiers

,l"l Education ,

| Comdciouiness Raising |'

M
I.l' A, People “Like Us” for Support
| B.Pecple “Dvifferent froom Us™
Gaining Dismantling | for Buikiing Coalitians, \
Irspiration Collusion | I CQuestioning Assumptiong, \
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| Imtegrating
| Spreading ane
I
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N Edutating,
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Il, Livirg Our Dreams - /
Y Miodeling Authenticity,
h Initegrity and Whalsneg

or Take Frivilege .I'|I
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an Ally !
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|
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\ Taking Leaderchip ' In"
Risks ! o
— Guiding Change ¥
Erlﬂmi '-Ie-aling
- " gy i

] "Powveer Shared -
Philosophy, Rules, Rokes —_—
Craprrae NMovnlariod by Bobbie Harro




Just Us

Here is my invitation

for you to bend towards justice.
My arc of self bends

in favor of love—

Asking hard questions

& waiting for answers

that don't offer conclusions,
just more wonderings
about how to live a life
worthy of the children

who come after us.

From “Love from the Vortex” by Yolanda Sealey-Ruiz
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